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Execut ive  Summary

1. Develop Tech Talent: 42 Wolfsburg will 
educate the next generation of ready -to-work 
software engineers (150 -200 per year). 

2. Values, Participation & Governance : At 42 we 
are a student-centered and community centered 
organisation aiming to maximize participation.

3. Outlook Skills & Portfolio based Hiring : Use 
peer-validated soft -skills and automated 
certification vs. traditional academic merits and 
formal programs. 



Develop  Tech Ta lent



>
42 is  a  Globa l Educa t ion Movement

● 42 opened in Paris in 2013 
● One of the most rigorous software engineering 

education methods
● Today: 32 campuses in 22 countries worldwide
● More than 10.000 students



>
42 Learning  Approach
We train top software talent in approx 18 months as full -
stack junior developers and those who choose to continue 1-
3 years get hired as specialized software engineers (master 
level). 

No professors, no lectures, no certificate! 

BUT project-based entrepreneurial learning
→ Proven Competence 
→ Responsible problem solvers 

AND Peer-Learning → Social Skills



Securit y expert Ent repreneur Syst em eng ineer
This Student started in 2014. She knew from the 
start that he wanted to be a system engineer. She 
took every opportunity and project to work towards 
this goal. This is  part of the set of skills  she decided 
to grow:

● C
● C++
● UNIX operating systems
● Kernel development

This student started in 2013. During her journey 
through the curriculum she decided that she 
wanted to start her own company specialized in 
A.I. w ith her teammates and they have been 
successful ever since.This is  part of the set of 
skills  he decided to grow:

● C
● C++
● Swift
● Artificial Intelligence
● Entrepeneurial skills

This student started in 2014. He got hooked to 
cyber security after a conference organised by 
the school. He never looked back and worked 
towards becoming a security expert since then. 
And he did. This is  part of the set of skills  he 
decided to grow:

● C
● Assembly
● Reverse engineering
● System and network administration
● Security breaches detection, correction

Show  me some a lumni profile  examples  



Our s t udent s  have t he  right  Mindset   

Teamw ork

Through peer-to-peer learning and group projects, 42 
W olfsburg students learn how to work in teams, 
communicate effectively, manage their time, advance 
projects, resolve conflicts, amongst other valuable 
collaborative skills .

Crea t ive  problem solving

Focusing on specific coding languages is  restrictive and 
not future-proof. In 42 W olfsburg, students need to be 
creative and solve complex problems from day one. Our 
students learn how to learn

Rigor

42 W olfsburg students can both understand a problem 
on a big picture level while also having great attention 
to detail. They understand a software needs to function 
100% and will strive for that no matter how many tries 
it takes.

Pass ion & Autonomy

To progress in 42 W olfsburg's  rigorous selection and 
studies, students need to love what they do and 
demonstrate a high level of curiosity and determination. 
They enjoy being challenged and can be quite 
resourceful.



Shape t he  Curriculum for t he  
#next Genera t ionSoft w areEngineers



Int roducing  SEA:ME
Over the next 1 year we will orchestrate the 42 
specialization on Software Engineering Automotive & 
Mobility Ecosystems (SEA:ME).

Our fellows from academia and industry will collaborate 
cross-organisationally to develop and pilot the project-
based learning challenges.

After we successfully implemented the curriculum in 
W olfsburg the program can be scaled to 33 schools and 
more than 10,000 students.



The full digital automotive tech 
stack is  the next innovation engine.

Co-developing the open curriculum 
will allow our partners to shape the 
#nextGenerationAutomotive

Soft w are  Eng ineering  Aut omot ive  (SEA)



Strong case for Open Standards : Interoperability (Car2X + 
across borders)

Strong case for Open Source : Safety & Security are 
weakest link games 

Better Together. The German Automotive has the 
opportunity to lead internationally. 

Mobilit y Ecosyst ems (ME)



Values , Part icipa t ion & Governance













Out look: Skills  & 
Port folio based  Hiring





Skill & Portfolio Based Hiring



Thank You 
+

Q&A
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